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ABOUT @

GREEN LAKE

Green Lake Executive Search delivers world-class multi-disciplinary
recruitment services across Hong Kong, mainland China, Singapore and
Japan, with leading headhunters specializing in mid-senior positions.

Our support to businesses in need of hiring is comprehensive, from
developing a full report and market-mapping service through to successful
delivery and on-boarding. Working across the Hong Kong, Mainland China,
Singapore and Japan markets, we work very closely with clients to discuss
project needs and source the hard-to-find candidates they need to expand
their business.

With candidates, we work transparently, generously, and closely with
individuals to not just find the right role that fits them but to actively
manage and develop their careers. We understand that the right career
doesn’t just matter to the individual, but is also about improving their lives,
their family’s, and their community as well. This means working together to
empower all candidates to find roles that give back, with empowering
benefits, competitive pay, and a real work-life balance.

Having worked with businesses across the region, we are committed to
exceeding in the industry, continuously optimizing every client’s hiring and
expansion needs.




GREEN LAKE

ABOUT

Green Lake Executive Search &3 F U NW(EFE. FiNiE. PEKRE.
HAR)E/MITWHIEL NS, IgHAaTE. 21T, AFEELAS. hEE
. OHES. FEHMAE. UEEBE. AARITEESMVIMEHRILSA

THERS, RSEBEMITWAIFEEEIRU

BEEE&HRS.

, EHEBREFBAT

HREZX, AEFRESEAMHERNIUEE. mizsim. KEAME

Green Lake Executive SearchBRIEZRBNETEMX HRINALBKEmMA T
RBEZHELSZ—, BN EKCEANEEXWINGEESIBERALR

ANNRBREBERE],

ITEFR, AAMENSGEEERBTIZRIN, Green Lake Executive
Searchi@ R RIFESHRIEK, BMNPUMNBETFHBMAETHNAAT ZIREMNIEAIH

EPNFEXRTER#ER, ARNTHEEUR KT

X A7 Mg 2 E 17

i, LB ABNNEF REZEATERLE,




WHY
GREEN LAKE




@
WHY GREEN LAKE

Executive Access AT &R

Green Lake Executive Search) A E BT M2 Z2E, SZFRE/MVMETI KBRS <A,
MW H NS N EEE =, KD BB RRKRBERSITINS S AT, NEABETRIT
W SSInzR, FAEHBE TBEPUNMEIEZANEX, BN AMAZNNERREEZWNLES
T A REI,

Industry Top
Professional TM TR B\ A T

Green LakeE T F3img AN RS, MEB T REsNNINALK, SEBANFRERNENTREWS
EUMMRATEEREDS 2R, XEESFNEIEZ/ILFEESER T8 IL00 AT IR
55, IR FAT W M IBAL,




4B &= N

BIRATT Es 1Tl RS [=PL kR
AR5 s ZAAL AT 2z TR




AT BRBEIRER IR TS 56

Green Lake NEFRE T —THEMBERAENIIEIRNTEE, HRMNFABEXEANZRNNSFHN. TIEHMNBNEFENNHEATE, BEEET KRWMAWSS, ]
NEFRY KEIME, BN EEDFHMINFTRXR, HREBMAIBRE =R,

TS RAT LTRSS

IR AT RSS

E A/ ESN 7 /ENEE

T AT IRE AT 175K

EIKERIUIAT F15




EIATBE)

D

P -

a
p =y
-

< BB S R

ERIRHR

($)]

=g

EEHE




..___r, Y& == = -
\WAE L
LR

"
Y
=
-

G, T T 7 Y A A
WPl TR R T 2, g M, 5, TR T, 6, W 7, T VO T L T i 7, ot V7 N 1A
.0 V4 W W W L W W W VW v

' 4o
L

N

I 7 .
E e
¥ : :
/ P = :

_ m AR\

s

%
AN
S

,_r_”._ ﬂaw A\ A X

Va -
LA VA~ K A i

]
BN

NRNHERE

1

7 ﬂiﬁ

| ,
AV/Sen

i

- 4
o AR A
C _&H-Ew,..% :
= i, 4 @

i
-




Investment Banking

Investment Banking (ECM and DCM)
Corporate Finance

IPO Execution

M&A

CRO (Type 1, 4, 6, 9)
Compliance (Type 1, 4, 6, 9)
Operations

Signing Principal

RO1,2, 3 4,56,7 8,9

Senior Management (C-Level)
Equities

Equity Derivatives

Fixed Income

Foreign Exchange

HR

IT department

OUR SPECIALIZATIONS

Private Equity

Senior Management (C-Level)

PE investment (MD, D, VP, Associate)
Fund Raising/Investor Relations
Legal Counsel

Fund Operations

Corporate Strategy & Development
Sales

Supporting Functions

HR

IT department

_ong-0Only Asset
Management

Senior Management (C-Level)

Portfolio Managers
ETF

Equity Analyst

Fixed Income Analyst
Investment Analyst
Dealing & Execution
Sales and Marketing
Operations and Settlements
RO (1, 4, 9)

KIP

HR

IT department




OUR SPECIALIZATIONS

Hedge Funds

Senior Management (C-Level)
Portfolio Managers

Long Short, Absolute Return
Multi Strategy

Distressed

Dealing & Execution

Sales and Marketing
Operations and Settlements
Compliance

HR

IT department

Private Banking

Senior Management (C-Level)
Relationship Managers
Product Specialists
Investment Consultants
Portfolio Managers

Business Development

EAM

HR

IT department

S

Corporate In-house

Corporate Strategic Investment
M&A (MD, CIO, VP, Associate, Analyst)
COO

CEO

ClO

CFO

Operations

Finance

Compliance

HR

IT department
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