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PART OF A
LARGER FAMILY

PeopleSearch is part of HRnetGroup
Limited which was listed on SGX on

16 June 2017. HRnetGroup has brands
that reach out to 13 cities across Asia.

This geographical network gives us the strategic
advantage of acquiring the best candidates to meet
the human resource strategies of multi-national
companies and small and medium enterprises alike.

Having established our roots across Asia for the past
28 years, we are undoubtedly the go-to expert in
Asia’s talent landscape and market practices.



VISION

To build organizations that last
beyond our lifetime.

MISSION

Accelerate corporate performance
by understanding business
challenges and delivering precise
Human capital solutions
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ABOUT PeopleSearch

We are with our clients every
step of the way to ensure tha
only the best taillored solutions
are delivered

From creating a talent pipeline to
sourcing for the best candidates, our
consultants will ensure that you are
equipped with talents who have the
capacity to develop a competitive
advantage for your business and take the
organisation to a whole new level of
excellence.
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WE'RE IN 6 KEY
ASIAN GROWTH CITIES

We have established a leading presence in many key sectors across Asia for top of
the line recruitment solutions.

While identifying the very best talents form a large part of what we do, it is also
balanced with industry leading insights across all the cities that we have firmly

planted our roots. This allows us to move our clients and candidates to make the
best decisions possible.
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WHAT WE DO

EXECUTIVE SEARCH START UPS CAREER TRANSITIONING TALENT MAP

Mid to senior placements Over 15 years of partnering Working with businesses to Combing the talent landscape
across industries and functions new businesses with end-to- provide outplacement and across cities, industries,
end solutions including payroll career advisory functions and levels

services



Our consultants are the
orofessionals that you
want fo partner with.

They each belong to a specific industry and
functional practice based on their experience and
expertise. So, no matter which consultant you’re
working with, you can be rest assured that you're
with an individual who is well-equipped to deliver
bespoke recruitment solutions.




OUR PROCESS

EVALUATION

* |Initiate and establish search parameters and timeline
 I|dentify list of potential candidates

Wl'l'h over 20 ye(]rs Of e 3 -5 working days turnaround
Industry experience, our

expertise in this field has

been honed to perftection.

EXECUTION

e Conduct face to face competency & behavioral
based interviews

 Facilitate discussions between clients and candidate

* Provide market intelligence

e Co manage the offer and acceptance process

ENGAGEMENT

* Periodic follow up with client and candidate till
onboarding and beyond

e Securing feedback on client’s experience to ensure
continuous service and delivery excellence.



OUR PROPRIETARY
DATABASE

 Qur very own search engine
with a database that has

been built for over 20 years
and updated daily.




ESTABLISHED NETWORKS &
REFERRALS

..........
AR LAV]

* More than a decade long relationship
with candidates in the market

* A systematic and proven referral
mechanism




MARKET MAPPING &
PROACTIVE SEARCH

* Combing through the talent
landscape which will also include
specifically targeted companies



SEARCH ENGINES
& SOCIAL MEDIA

* Usage of search engines
and multiple social media
platforms that are available
within the region to get a
comprehensive list
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JARED NG (## %2)

Regional Consulting Director

Specializations
Banking & Financial Services and Retail

Get To Know Jared

A veteran in headhunting, Jared started his career with PeopleSearch as one of the pioneer team members 22 years ago.
He played a pivotal role in the setup of the Brand’s first office in Taipei in 2000, followed by the Hong Kong office in 2006.
Initially a specialized IT recruiter, Jared has since built up his strong network and expertise across a vast span of industries,
including software and telecom, banking, insurance, asset management, healthcare, FMCG and Retail.

Jared’s deep experience and knowledge of the industry enabled him to truly understand his clients and candidates’ needs,
gaining their trust. With 80% of his initial clientele base from 2006 still remaining as loyal clients of PeopleSearch Hong
Kong today, this is a testament of the strong rapport Jared has with them, built upon his sincerity and strong work ethics.
Leading 5 teams covering Private Banking & Wealth Management, Corporate Banking, Fintech, Information Technology,
and Middle & Back Office Functions, Jared’s teams are renowned market leaders in their industry, due to their
professionalism and high quality of delivery.

Why Clients Love Jared

Truly passionate about his work, Jared is extremely prompt in answering to his clients’ needs, regardless of place and time.
Always delivering to his promises, Jared places his clients and candidates’ interests as his top priority, matching only the
ones with the best fit. His professional judgement are well-justified with his track record of successful placements and
countless long-lasting, happy working relationships he has helped forged between candidates and clients over the years.

144
:

‘stay healthy, stay happy

Email: jaredng@peoplesearch.jobs | Mobile: +852 6377 1288
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Peoplesearch

w With.an established leading presence
" gcross Asia, we are the partners our clients|
and candidates look for to deliver precise

Wisiﬂon and human capital
solufion

Letus do the same for you.

www.peoplesearch.jobs




